OcAL FS WLZLAS 


department store worker 





5, NO. 19 


a 


MAY 15, 1954 





ifficers Report Wage Talks Are Deadlocked, 
ixecutive Board Votes To End Negotiations; 
Inion Readies Wage Facts For Arbitration 


» Convinced that Macy’s was determined to continue its refusal to 
e more than their offered dollar-a-week wage increase, the Local 
Executive Board voted unanimously to break off negotiations with 





PS 


DD BANK RALLIES such as this one in DA-CT were held throughout Herald Square and the Branch 
B. Rallies spurred the drive for Blood Bank volunteers on May 18-21. It's still not too late to sign! 





nion Wins 20c Hourly Raise: 
turday-Onlies Hail Victory 


large group of Saturday-only 
Fractional workers enthusi- 
ly and unanimously ap- 
i wage increases ranging up 
cents an hour and retroac- 
p last November, and other 
Pwritten into the first contract 
fo cover such a group, at a 
g held on Saturday evening, 


ident Sam Kovenetsky and 
Presidents Phil Hoffstein and 
Gurain were appreciatively 
fided for their highly success- 
fotiations. 
one of the Union’s newest 
brs, Sam Kaplowitz, “These 
must be magicians to have 
Us a contract like this. I’m 
to be a first-class citizen of 
1S!” 
Rew agreement provides that 
tkers in this category are 
ive : 
age increases bringing 
Mp to their department mini- 
sin some cases this will mean 
bf 20 cents an hour, or more. 
orkers already receiving 
imum rate for their depart- 
to receive the same gen- 
MOurly wage increase as is 
the full-time workers. 
i cases, the method of pay- 
Straight commission, salary 


plus commission or straight sal- 
ary) shall be the same as it is 
for the full time workers in the 
department; except in the Furni- 
ture Department where Saturday- 
only and Fractional workers shall 
remain in their straight salary 
classification. 

3) Vacations with pay. One week 
for from one to three years of 
service. Two weeks for from three 
to five years of service. Three 
weeks for more than five years of 
service. 

Any worker who is laid off, dis- 
charged (except for dishonesty 
and violation of rules concerning 
handling of money or merchan- 
dise), or resigns shall be entitled 
to receive his accrued vacation 
benefits. 

4)Paid Holidays. The holidays 
are: New Year’s Day, Washing- 
ton’s Birthday, Memorial Day, In- 
dependence Day, Labor Day, 
Thanksgiving Day and Christmas 
Day. If any of these holidays fall 
on a normally scheduled work day, 
the worker shall have the day off 
and shall receive his regular 
‘straight time pay for the day, pro- 
vided he has worked his scheduled 
work day immediately preceding 
and immediately following the 


holiday. 


5) Seniority. Layoffs shall be 
according to departmental senior- 
ity. A laid-off worker has recall 
rights to his job if it should re- 
open within 75 days of the time 
of the layoff. 

6) Grievances. Saturday-onlies 
and sractionals shall be represent- 
ed by the Union’s Shop Stewards 
and Floor Committees through the 
same grievance procedure as ap- 
plies to all other workers. 

1) Retroactive. All wage in- 
creases shall be retroactive to No- 
vember 10, 1953 for those who 
had completed six months of serv- 
ice at that time, or to the date on 
which they completed six months 

(Continued on page 2) 





if you... 


your husband 
or wife. . 
or children 
under 18... 


or parents (if you’re single) 
NEED BLOOD 
FROM THE BLOOD BANK 
all you have to do is 
CALL WA 4-4540 
And Rest Assured That 





Local 1-S Will Do the Rest 








officers and negotiators. 


the company and present its demands to an impartial arbitrator. The 
break came just one week after Macy’s had been compelled to make 
its first offer in two-and-a-half months of meetings with the Union’s 


The Executive Board’s action was based on a report by 
President Sam Kovenetsky on behalf of Vice Presidents Phil 
Hoffstein and George Gurian and the Local’s 15-man Nego- 





Non-Signers’ 
Blood Rights 
Are In Peril 


Although the response to the 
series of Blood Bank appeals gives 
every indication_of .a fine turnout 
at Herald Square and the Branch 
Stores, there is no guarantee, at 
this time, that enough of the volun- 
teers will be eligible as donors. 
This one fact places in doubt the 
amount of blood to be collected 
and leaves hanging in mid-air the 
question of whether or not the 
Bank will be able to maintain its 
present broad coverage. 

Vice President George Gurian 
noted the fact that, “there are a 
few thousand people in the store 
who have not even signed a Pledge 
Sheet to indicate their willingness 
to give to the Blood Bank if it is 
determined that they are physically 
fit to do so. 

“There is a substantial ques- 
tion in the minds of Blood 
Bank Committee members as 
to whether people who have 
not volunteered should be ac- 
corded the facilities of the 
Bank. The answer to _ this 
question will depend entirely 
on the number of pints of 
blood we actually collect. 

“This is not intended as a men- 
acing gesture towards those who 
do not wish to volunteer. We feel 
that such people should be first to 
admit the fairness of the Bank’s 
giving priority to the needs of 
those who were willing to contrib- 
ute to it. 

“Any person who signs a Pledge 
Sheet and appears for his or her 
physical examination will be cov- 
ered by the Bank. The status of 
all others will be determined at the 
conclusion of the current drive.” 

Not Too Late 

“Even though the major 
part of the drive for pledges 
is behind us,” the Union’s 
Vice President concluded, “‘it 
is still not too late for those 
who want to, to sign up. If 
your Shop Steward no longer 
has a Pledge Sheet available, 

(Continued on page 2) 


tiating Committee. 

Said the Union’s President, “We 
bring to the Executive Board our 
recommendation that we file for 
the arbitration of our demands 
and halt, here and now, Macy’s 
efforts to disregard the needs of 
the people. 

“We must also be aware that 
Macy’s will use every means, and 
all kinds of pressure, to offset any 
increase any arbitrator may give 
us. This means that we must be 
more vigilant than ever in defense 
of all other contract provisions. 
We must not allow the company to 
take away with one hand what 
they are forced to give us with the 
other!” 

Commending the members of 

(Continued on page 2) 





On May 3, 1954, an untimely 
death came to Elizabeth Ham- 
mond at her home in New Lon- 
don, Conn. 

Miss Hammond had served as 
a Vice President of Local 1-S 
from 1949 to 1953. During 
those two terms of office she 
devoted herself wholeheartedly 
to the needs and interests of the 
people who had elected her. 

In mourning her passing, the 
officers of Local 1-S observed 
that “Elizabeth Hammond gave 
unsparingly of her time, energy 
and ability in the Union’s con- 
stant = for a stronger con- 
tract. Her untimely death is a 
shock to all who knew her.” 
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Thursday, May 20th is IT! BB-Day! The day 
on which we'll pour a small part of our heart out 
so that we won't have to one day pour it all. 
Blood Bank Day means more to us than many of 
us realize at first glance. Just take a look around 
at the number of people who have used it. Asked 
if they ever figured on needing blood, the chances 
are that not one of them seriously thought that 
they were helping themselves when they gave a 

int. Or maybe some that got had never given. 

Ma be they said, “Not me!” when the Union Fay Mattimiro 
said, “Emergencies can happen to anyone.” Or maybe they were 
quietly scared of giving and decided for themselves that they weren’t 
physically fit to give—and therefore didn’t even sign a pledge sheet. 
. .- But no matter what the explanation, the fact remains that it is both 
easy and important that everyone sign up. At least show that you're 
willing to give—and let the doctors decide if you are able to. It’s a 
mighty wonderful feeling to know that we have a Blood Bank for 
everyone to call on in a time of need. Let us all make it possible for 
the Bank to continue its fine work by signing up. Otherwise, we might 
find that our Bank, like some others, must limit the help it gives to 
those who show they’re willing to help! 








FLATBUSH 


The Shop Stewards have quite a nice family 
chat at their regular monthly meetings. Daily 
happenings in the departments are discussed and 
ironed out in a way that makes it possible for all 
departments to benefit from each other’s ex- 
periences . . . We are lucky and proud to have as 
the Chairman of our Store Committee Frieda 
Pariser. She has done a great job and has ac- 
- complished many ae. Our respect and ad- 
r aie miration go to you, Frieda—We are with you 

mas 100% . . . Fred Kramer (Display) was recently 
elected as Vice Chairman of our Store Committee. Our congratulations, 
Fred . . . This is just a reminder—Let’s not forget that Blood Bank 
Drive Day is May 20th here in our store. Many of us have had occasion 
to call on the Union Blood Bank and anyone who has can tell you how 
important it is to have Blood at your disposal (and at no charge!). 
Each and every person is asked to sign a pledge. Members of your 
family will also be taken if they care to pledge, too . . . The Red Cross 
has competent nurses and doctors to examine you and they will tell 
you if you are able to give blood . . . To Joan Lenoard—our love 
and sympathy to you in your great sorrow . . . Glad to see Anne Rosen- 
feld (F4) back with us. Congrats Herma Lindstrom (F4) on her anni- 
versary. Wish you many more. 





WHITE PLAINS 


Our wholehearted congratulations to Agnes 
Carroll, Part-Timer in Rugs and Television, who 
recently celebrated her 30th Wedding Anniver- 
sary and also became a Grandmother for the 
second time .. . We’re all rooting for our White 
Plains Softball team. They got off to a flying 
start with a 7-2 win over Improved Risk Mu- 
tual. Which raises the question of “What's in a 
name?” General Manager Jim Heleringer wishes ” ‘ 
that more members would turn out as spectators ee 
for these fine twilight games. The team is for- Bill Bittner 
tunate in having Fred Ernst as Manager. Fred is a real experienced 

layer. Many team members are servicemen home from the wars. 
| we to us that contests settled on the playing field are preferable to 
those of the battlefield . . . We’ve been calling for volunteer organizers 
for the last week or so, but so far have not received any offers of help 
from people not already involved. We have word from men in other 
stores that they are ready to sign up and move ahead the union-way 
if their women co-workers are ready to do likewise. We need a group 
of women volunteers who'll give an occasional day off for the job of 
selling unionism. How about it? 





JAMAICA 


It’s wedding bells for Irene Ostrander of JS Lingerie. Good luck from 
all of us .. . Ann Smith (Smitty) of J4 Furs is again to be con- 
gratulated. This time upon the birth of her EIGHTH grandchild. This 
one a baby girl named Colleen. The newly arrived Dad, Freddie, once 
worked in Macy’s but is now in the 8th Air Force at Tucson. Smitty 
will spend her vacation with them out West this month . . . We received 
a letter from Johnny Sanders, who was formerly in Sportswear, but is 
now first trombonist in Duke Ellington’s orchestra, He’s doing very 
well and is going to Hollywood this summer to make a picture with the 
band. We’ll be watiing to see you in Flickers, Johnny . . . PROMO- 
TIONS . . . Carrie Pedersen, J4 Coats goes to Silverware; Charlotte 
Vogel J4 Coats to Dresses; Bea Pollari from Dresses to Men’s Wear . . . 
Good luck to all of you . . . We all want to welcome Buddy Spartaro, 
JKR4 Stockman, to Sportswear. Good luck on your new job—and 
Jimmy Poulos, Stockman, moves over to Dresses . . . Margie Woodruff 
and Angie Mille, who were out ill, are back again and feeling fit . . . 
Mike utillo sprang this one: “Just broke with my girl friend and 
want someone to finish my argyle socks. Any applicants?”. . . Don’t for- 
get the Blood Bank on May 2ist. It’s not too late to make a pledge if 

ou haven’t yet. Remember, the Blood Bank is everybody’s business. To 

it when you need it, you have to be ready and willing to help when 
it needs you .. . AND THAT IS NOW! BE SURE EA 
PLEDGE—SIGN TODAY! 





Wage Talks Deadlocked.. j Loca 


(Continued from page 1) 
the Board for the outstanding 
support ~ helped mobilize 
around the Union’s demonstration 
and leaflet distribution, President 
Kovenetsky then said: 

“The company was most dis- 
turbed that we could do things like 
that to them. But we told Macy’s 
that those battles could have been 
avoided if they had been willing 
to meet the just demands of the 
workers, 

“We also told Macy’s that these 
acts could be multiplied many 
times over in the early part of 
next year unless they are prepared 
to pay more serious attention to 
the needs of the people who work 
for them!” 

Much to Do 

Vice President George Gurian 
took the floor to say that, “Some 
believe that the decision to go to 
arbitration leaves them with 
nothing to be done—but nothing 
could be further from the truth. 

“Each member of the Board 
must go back to the job and make 
the people aware of Macy’s arro- 
gance and refusal to consider their 
needs. The people must know why 
we are forced to go to arbitra- 
tion, 

“The membership must become 
full partners in the fight. We must 
make it impossible for Macy’s 
to say to us, ‘Why are you getting 
so excited, the people aren’t com- 
plaining.’ 

“We must help every member 
to see clearly that management has 
no use for them except to pile 
more work on them so that Macy’s 
can make bigger profits. If the 
people know this they will have 
no part in company parties and 
the likes. Let the people see that 
Macy’s is out to take from them 
as much as possible for as little 
as possible and the people will 
speak up and let management know 
how they feel. That is the, job we 
have to do, and we must do it 
well!” 

Saturday Onlies 


The Board voted unanimously 
to provide a group initiation fee 
of $2 for the Saturday Only and 
Fractional workers eligible for 
membership at the time that they 
ratify their first contract. 

Vice President Phil Hoffstein 
acquainted the Board with the pro- 
visions of the agreement which was 
submitted to the Union’s newest 
members on Saturday evening, 
May Ist. For details of the settle- 
ment, see story on Page 1. 

Merger 

President Sam Kovenetsky told 
the Board that the Retail, Whole- 
sale and Department Store Union 
was showing a continuing interest 
in finding a basis for a merger 
with Local 1-S. The President ad- 
vised the body that he and other 
Union representatives had met on 
many occasions with RWDSU 
spokesmen. He noted that na- 
tional CIO is “moving to consol- 
idate many of its smaller Inter- 
national unions to achieve greater 
strength and a greater ability to 
withstand the many pressures of 
our times.” 

President Kovenetsky then add- 
ed that, “needless to say, we will 
call a special meeting of the Ex- 
ecutive Board to discuss any con- 
crete proposals which we may 
think merit your consideration. 
No step will be taken without the 
full approval of both the Board 
and the membership.” 

City CIO 

Reporting as the Local 1-S del- 
egate to the City CIO Council’s 
Executive Board, Vice President 
Phil Hoffstein said: 

“At its last meeting, the CIO 
Council reversed its position and 


declared its en to the ex- 
tension of the 3 per cent sales tax 
to additional goods and services. 
We can be proud of this in view 
of the fact it was our Union 
which was consistent in its oppo- 
sition to an increased burden on 
the backs of the workers of our 


city.” 
Blood Bank 

Vice President George Gurian 
urged all Board members to put 
the finishing touches to a thus-far 
successful campaign for a record- 
smashing Blood Bank drive. 

He declared that, “By taking 
the initiative you can do as won- 
derful a job as you have done in 
the past.’ 

For fuller details of the Blood 
Bank drive, see story on Page 1. 

Anti-Discrimination 

Anti-Discrimination Committee 
Chairman John Malone told of a 
recent instance in which a Union 
member “was called a sickening 
name” by a Protection man. The 
Captain of Protection had the of- 
fender brought before him and 
sharply reprimanded him. “This,” 
said Chairman Malone, “is well 
and good if a person feels he can 
handie such problems by himself. 
But if you feel you can’t or would 
rather not — remember that the 
Anti-Discrimination Comittee is 
here to help. Be sure to call on 


us!” 
Political Action 

PAC Chairman Charles Boyd 
won the Board’s unanimous ap- 
proval for a campaign in support 
of the Ives-Humphrey-Lehman Bill 
for a Federal Fair Employment 
Practises law. He reported that the 


Bill is now bottled up in the 
Committee of the Senate, but that 
pr strong bi 
support make e of 
possible if it in ae poten ae 
the Committee. 

Individual members are 
to write or wire Senators }, 
Lehman and Irving Ives, Sena 
Office Building, Washington, D,¢ 
Tell your Senators that you bac 
their efforts to have this Bill ry. 
ported out by the Rules Committe. 

Another political action ¢,. 
dorsed by the Board was support 
to the “This I Believe” campai 
of Senator Benton against Mec, 
thy. This campaign got under way 
when McCarthy withdrew his $9 
million libel suit against Benton 
on the grounds that he couldn} 
find anyone who believed Benton's 
charges against him. 

PAC will reproduce copies of 
the Benton charges and collect sig. 
natures from all members who 
believe them, thereby showing that 
McCarthy backed down rather 
than testify under oath in court 
not, as he claims, because the 
Benton charges are unsupported, 

Excuse Procedure 


The Board adopted a new meth. 
od of recording excuses for ab- 
sence from general membership 
and divisional meetings. Future 
procedure will call for the Shop 
Steward to record such informs 
tion as the name, staff number, 
meeting attendance stub number 
or excuse on a form provided for 
that purpose. 

Forms and instructions will b 
available in the near future, 





$O's Hail 
Contract... 


(Continued from Page 1) 
of service if it was later than No- 
vember 10th. 

Said President Sam Kovenetsky, 
“We used no magic to win this 
contract. Our formula is an open 
one. We used the strength of 8,000 
workers to win as much as possible 
for you, as a means of getting 
more for everybody else. 

“You are now realizing the full 
fruits of 15 years of accumulated 
gains. You stand by 8,000 other 
workers, Your problems will be 
theirs, and theirs will be yours. 

“You may find that Macy’s tries 
to play you off against your other 
co-workers, If they do, or if you 
have problems of any kind—re- 
member that you are now mem- 
bers of a strong Union. Use its 
apparatus and fight!” 

Deadline 

All Saturday-onlies and Frac- 
tionals who have now completed 
six months of service are required 
to come to the Union office at 290 
Seventh Avenue and join between 
May 15 and June 1. A special in- 
itiation fee of $2 will apply to 
those joining during this time. It 
will then go back to its regular 
$7.50. In addition, new affiliates 
will be required to pay their first 
month’s dues and $1 for their 1954 
subscription to the Local 1-S 
NEWS. 


Blood Rights 
In Peril... 


(Continued from page 1) 
you can add your name to the 
list by simply calling the Union 
office. If you haven’t pledged 
yet—do it NOW!” 

Time Off 

All volunteers will be scheduled 
for time off from their jobs to re 
port to the employee’s recreation 
room. There, the most competent 
of doctors and nurses will examine 
them to determine their ability to 
easily part with a pint of blood. 
Only those in the pink of physical 
condition will be accepted. Because 
of the high standards maintained 
by Red Cross the percentage of 
rejections is high. Over the years 
this has been a source of reassur 
ing comfort both for those who 
are accepted and those who are not. 


Parents Consent 

Single men and women betwee 
the ages of 18 and 21 years ate 
required to have their parent's & 
guardian’s consent before they ca 
be accepted as donors, Special com 
sent forms are available at 
Union office or at the Macy hot 
pital. A note from home, howevét, 
will do as well. 

“Always remember _ thal 
‘Blood Means Life—and the 
Life You Save May be You 


own . 


a 
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local 1-S 15th Anniversary Marked By Better Working 


ind Living Conditions For Members, Says President 


By PRESIDENT SAM KOVENETSKY 


May 8th marked the 15th an- 
siversary of the signing of the first 
gotract between Local 1-S and 


5. 


As an integral part of CIO and 
he dynamic labor movement we, 
is those 15 years, have produced 
; steady stream of economic and 
gcial gains that add up to better 
yorking and living conditions. 

But to fully appreciate how 
much these improvements mean 
yu would have to know what 
things were like before we had a 
inion, and the dreams we dreamed 
swe worked to organize. 

You would have to know that we 
yere working 54 hours a week for 
twelve or thirteen dollars. 

You would have to put yourself 
in the place of a member of a 
ninority group who was held down 
in the most menial jobs, regard- 
jas of his ability. 

You would have to imagine 
yhat it was like to face the con- 
dant threat of being fired at the 
mere whim and fancy of a boss. 

You would have to know what 
twas like to be forced to plead, 
dmost on bended knees, for what- 
wer raise Macy’s chose to give. 

Once you know or can imagine 
il that, you can begin to appreci- 
te the hopes and dreams of the 
mall group who began to work to 
change Macy’s into a place where 
he workers could make their 
wices heard and could pool their 
drength in the fight for improve- 
nents, 

Yop can picture us, after a long 
tay of work, gathering in any 
tom we could find—sharing our 
dreams of winning dignity and 
elf-respect, better working condi- 
tions and a living wage for all 
workers, And carefully planning 
uch step of bringing word of the 
tnion to our co-workers. 

We had to move carefully. We 
vere an “underground” movement. 
Ve knew that Macy’s would not 
ise a minute in getting rid of any 
me of us if they could find out 

was an active Union propa- 
gndist and organizer. 

Fifteen years later we are able 
say that all our experiences 
lave confirmed what we felt then 
~that no matter what the risks 
vere, they had to be taken, because 
the goal we had set was the im- 
portant thing. 


On the Road 


Fifteen years of unity and 
e have raised our wage 
s; shortened our 
; moved us closer to the 
timination of the evils of dis- 
‘mination; restored dignity 
ad self-respect to each and 
"ery worker; given us a pow- 

ul voice in determining the 
ditions under which we 
; and given us much of 
lhe job security, health secur- 


1 a ae 








ity and old-age security we 
need. 

Ask yourself how you would feel 
if you were denied a promotion 
because Macy’s didn’t like the col- 
or of your skin or your faith. 
Then you will know the joy which 
we all greeted the writing into our 


knowing that the Union’s Health 
Plan (written into the contract 
after a long, hard fight) stands 
beside you — ready to meet the 
personal or family problems that 
may arise. Then try to realize that 
there was a time when you had to 


_ pay one per cent of your monthly 


likes nor. wants our Union in 
the store. They did everything 
they could to keep us from 
organizing in the first place. 
They have, since then, done 
just about everything possible 
to put roadblocks in our path. 

Every demand we have made, 


DEMOCRACY IN ACTION is always to be seen at Local I-S meetings and at all other Union activities. 


There is no substitute for the strength that comes from gatherings such as these. 


contract of the anti-discrimina- 
tion clause. 

Look at the many workers 
around you who owe their jobs to 
the Union fight against discrimina- 
tion. Then stop a minute and real- 
ize that that fight helped you, too, 
because so long as Macy’s was able 
to deny one group of people the 
right to promotions, they were able 
to deny it to all. 

The battle against discrimina- 
tion was won with a contract pro- 
vision that guarantees respect for 
the seniority of all workers — re- 
gardless of race, color or creed. 
Taking a leaf from the Union’s 
book, Macy’s, too, actively worked 
towards a fair employment policy. 
Both the Union and the company 
have been praised by the National 
Association for the Advancement 
of Colored People, The Urban 
League and the State Commission 
Against Discrimination, for our 
leading work in this vital area. 


Wonderful Day 


Or ask yourself how you would 
have felt if you were unjustly 
charged with dishonesty and were 
fired on the spot. 

Then you will know what a 
wonderful day it was when we won 
the right to challenge the com- 
pany’s action — the right to fight 
back with truth and justice. Ask 
anyone whose job has been won 
back by the Union (and there are 
many) and let him tell you whether 
or not the Union deserves your full 
support! 

Or ask yourself how it feels 


e 
oe 


salary for what limited benefits 
you got. 

I could really go on at great 
length about the world of differ- 
ence the Union has made in the 
lives of its members, I could tell 
of the workers who have already 
retired under our pension plan, 
and bless the Union for making it 
possible; Workers for whom the 
Union and the contract have meant 
large sums of severance pay money 
and greater security; Workers 
whose jobs have been saved by 
the timely intervention of the 
Union; Workers whose homes 
have been saved by the under- 
standing help of the Union; Work- 
ers whose emergency financial 
needs have been met by the 
Union’s cooperative bank — the 
Local 1-S Credit Union; Workers 
whose lives have been saved by 
the Union’s Blood Bank; Workers 
who donned the uniform of our 
country and returned to waiting 
jobs and all the benefits won while 
they were in the service — as well 
as all the seniority they would 
have had if they had never gone; 
Workers who saw no future for 
themselves until the Union opened 
the door to new opportunities and 
real security. 

None of this has come easy. The 
earliest group of pioneering dream- 
ers worked night and day to lay 
the foundation for what we have 
today. And to this day we fight 
on to preserve and extend the 
strength and the gains we have 
won, 

It is sometimes difficult for 
the comparative newcomer to 
realize that Macy’s neither 


ne 


we have had to fight for. Macy’s, 
right up to this very moment, has 
shown nothing but arrogant dis- 
dain for the men and women who 
work in the store, It is safe to 
guess that if Macy’s had their way, 
they would quickly turn the clock 
back to the way things were before 
there was a Union. 


Great Strength 


With this in mind, let us take 
a look at the source of our great 
strength. 

From the outset our power 
and guarantee of victory came 
from one thing—people work- 
ing together towards a com- 
mon goal! 

We learned to respect each oth- 
er. Even though we had different 
backgrounds and different views 
on many things, there was more 
that held us together than kept us 
apart. We respected the things that 
make people different from each 
other, and worked at strengthening 
our common bonds. 

We weren’t afraid to fight. We 
had everything to gain by refusing 
to compromise until we were sure 
that our strength could carry us 
no further ahead. 

Together, our unity and our 
fighting spirit were unbeatable. 

e developed our democratic proc- 
ess to the highest possible degree 
—and to this day we have better 
participation in our meetings than 
nine out of ten other unions. 

And because the membership 
knows that they are responsible for 
making the policy decisions which 
guide the Union they are always 


ERS' FIGHTING SPIRIT and unity showed up most clearly when 800 people fought as one in support of their demands. Macy's doesn't like, but has learned to respect our Union. 


ready to pitch in and help carry 
out those decisions. 

Over these fifteen years we have 
had ample and dramatic proof of 
the spirit which unites and moves 


Dramatic Proof 


In 1946 we showed a i un- 
derstanding that went beyond our 
own Union. We respected the pick- 
etline of the drivers who were then 
on strike against Macy’s. We added 
our strength to theirs, to enable 
them to win the best possible set- 
tlement of their problem. 

Our members in White Plains, 
putting into action the slogan, 
“An Injury to One is an Injury to 
All”, walked out in a body when 
a Shop Steward was unjustly dis- 
ciplined by Macy’s. 

And just last year all but ten 
of us again pooled our strength in 
a mighty display of unity. We 
struck against the company’s con- 
tinuing policy of trying to satisfy 
us with crumbs off their table so 
rich with food. 

That strike of ours brought the 
Macy operation to a standstill, It 
served to prove, once again, our 
contention that Macy’s cannot run 
its business without the very peo- 
ple it attempts to push around and 
take advantage of. 

None of our great victories have 
been accidental or a result of 
Macy generosity. They have all 
been paid for with eternal vigilance 
and constant, untiring work. 

The closeness of a member to 
the Union depends only on the ex- 
tent to which he recognizes the 
Union as the only instrument by 
which he can make his job and 
his way of life a better one. 

The few who have been content 
to sit back and accept the fruits 
of the hard work of others are the 
poorer for their lack of participa- 
tion. They have not experienced 
the vigor and joy that comes from 
sharing great experiences, They do 
not have the satisfaction of know- 
ing that they, too, had a part in 
bettering their own lives. 


Great Occasion 


For all of us this 15th Anniver- 
sary is a great occasion. We who 
have been here from the start see 
it as a great milestone in our 
march forward. 

Every other worker, right up to 
our newest member, can also take 
just pride. For Local 1-S belongs 
to each and every one of us, In 
it we have created, in a small way, 
a “Brotherhood of Man.” In it 
we have struggled, and will con- 
tinue to struggle, for the better 
way of life we need and want and 
deserve. 

The dreams of 15 years ago have 
come true. Today, 8,000 of us are 
dreaming new dreams about still 
brighter tomorrows. 






















Do you want lower taxes? More 
low and middle income housing? 
An end to Taft-Hartley? A govern- 
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THIS LITTLE LADY IS ALWAYS 
WISHING FOR BETTER WAGES 
AND WORKING CONDITIONS. 
BUT SHE THINKS IT IS UN- 
LADYLIKE TO PITCH IN AND 
DO SOMETHING ABOUT THEM. 


DON'T BE A WISH-FISH / 
REGISTER! VOTE! 





(ive a BUCK to PAC 


Time For A Change! 
Fight Back- 


Back PAC 


ment program for prosperity in- 
stead of depression? You do? 

THEN GIVE A BUCK FOR 
PAC! 

Registration and election time is 
less than six months away. In 
November we'll have our first 
chance to show every anti-labor 
politician where we stand. And 
we'll have another chance to name 
and vote for candidates who know 
that the majority of the people in 
our great country work for a liv- 
ing and rate honest representation 
in Washington and Albany. 

To elect the square dealers and 
beat the phonies, money is needed! 
That’s why Local 1-S backs PAC! 

At the request of your PAC 
chairman, every Shop Steward will 
take your buck, give you your PAC 
receipt and turn the money in 
for you. 

Remember — your money is 
aimed at helping any candidate 
pledged to the support of labor’s 
program. A man’s party label is 
not what decides our stand. If he’s 
a good Democrat, Republican or 
Independent, he’ll need your help. 

What’s good for labor is good 
for America, 

Give your PAC dollar TO- 
DAY! 



























Housekeeping Dept. Throws Gay 
Party For Two Retiring Co-Workers 


Housekeeping Department Shop 
Steward Hannah Horsley and the 
rest of the department played host- 
ess to a farewell party to retiring 
co-workers Elizabeth O’Neill and 
Mina Kirchhofer. Local 1-S Presi- 
dent Sam Kovenetsky, an invited 
guest at the gay affair, joined in 
wishing the departing members 
happiness and contentment in their 
years ahead. 


The breakfast party was held in 
the employees’ cafeteria at Herald 
Square, but the festive banquet 
table would have been a credit to 
a fine hotel or restaurant, thanks 
to the work, planning and artistic 
ability of Miss Horsley and her 
aides. 

Miss O'Neill, after fifteen years 
of work in the store, left to return 
to Ireland, with many of her 


friends bidding her to “kiss 
ould sod for me.” 

Miss Kirchhofer retired to ¢ 
for her ailing husband. 

Among the many who came 
say farewell was head of Build 
Maintenance Mr. Blume, 
thoughtful extension of the 
keeping Department’s relief per 
made the party possible, 
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KIND REMEMBRANCE 


I would like to thank you very 
much for your kind remembrance 
during my illness. I was very hap- 
py to receive your card and the 
book—which I enjoyed reading 
very much. 

I would also like to thank Local 
1-S for the prompt attention when 
I needed blood. 

It is wonderful to know that you 
are part of an organization where 
your welfare is so excellently tak- 
en care of, Having Dr. Mintz and 
your help beside me, I was very 
confident in undergoing a major 
operation. 

Please excuse me that | write at 
this late date, but I will always be 
grateful for all you did. Thank you 
again. 

Very sincerely yours, 
Lisst KRAMER, 88 Dept. 


BLOOD BANK 


May | take this opportunity to 
thank and commend Local 1-S for 
its wonderful Health Plan, and to 
say that during my recent illness 
my mental anxiety was consider- 
ably lessened by its benefits and 
that of the Blood Bank on which 
I drew so heavily. Frances Petluck 
(Welfare Board, White Plains), 
who has been most gracious and 
helpful, wrote me and spoke to my 
husband assuring us that all the 
blood I needed would be available. 
We can never fully thank you. | 
am sure even those who have never 
had to avail themselves of its bene- 
fits must realize what a wonderful 
plan we have—but none as deeply 
as those who have been in need. 

And incidentally, may I men- 
tion that the Blood Bank techni- 
cian at the hospital was pleased 
with the prompt replacement of 
blood from the Local 1-S Blood 
Bank service. 

I would also like to thank my 
friends at the store for their many 
kindnesses — and a very special 
“Thank You” to Gertrude Hoelle, 





Ethel Duchesneau and Jim Heler- 
inger for coming to the hospital 
and giving me additional blood. 

Not forgetting the gift and card 
from the Welfare Board. 

Once again, our sincere thanks 
for all that has been done for us. 
Sincerely, 

Penny Market, W10 


FOREVER GRATEFUL 


I wish to thank each and every 
person who was and is connected 
with our Union. My wife also will 
be forever grateful to you people 
for helping pay her expenses while 
she was in the hospital—and not 
to forget about the blood you re- 
placed which she needed for her 
recovery. 

I again want to say Thank You 
and God bless each and every one 
of you. 

ALFRED CaRFORA, 27 Dept. 


BLOOD RECEIVED 


I wish to express my very sincere 
thanks to the Health Plan for the 
Blood I received during my recent 
operation. Also the check my doc- 
tor received which helped me so 
much in paying his bill. 

God bless you for all the help 
you give your members. 

Thank you again. 

ABINA GILBERT, J19 


AS A FAVOR 


I would appreciate it as a favor 
if you could send me a copy of the 
condolence letter you sent me, as 
I would like to send it to England. 

When I was done I spoke so 
much of Mr. Kovenetsky and the 
wonderful way he runs this Union 
and his kindnesses and thought- 
fulness for everyone. He is the 
president of the Union—which is 
a very important position, yet 
Mr. Kovenetsky is never too im- 
portant to speak to anyone, re- 
gardless of who he or she is. I 
would also like to thank Admin- 
istrator Mabel Murther and Floor 
Committeeman Sam Levine, who 





are always willing to help and 
listen to my little trivial worries. 
If there were more people like 
them, we would all be happier. 
This beautiful gesture has touched 
me very much. 

Sincerely, and thank you all for 
your kindness to a stranger. 


Eve SPECTERMAN, 66 Dept. 
Editor’s Note: The “beautiful 
gesture” is the Union’s practice of 
making a contribution to the Wil- 


liam Marion Cooper Memorial 
Fund in memory of a deceased 
member of a Union member’s 
family. 


The Memorial Fund, established 
by Local 1-S in memory of one of 
its past presidents, has built and 
is maintaining a recreation center 
at an inter-racial camp for under- 
privileged children. 

In the words of the condolence 
letter sent by Local 1-S, “It is our 
belief that this contribution is a 
fitting remembrance to the dead as 
well as to the needs of the living.” 





HEALTH PLAN NOTE 


If you plan to take a leave of 
absence (including military leave) 
for more than 30 days or if you 
leave the store and wish to con- 
tinue your Health Plan coverage 
on a direct payment basis YOU 
MUST see the Local 1-S Health 
Plan Consultant at the Union of- 
fice within 30 days from the end 
of the month in which you leave 
the store. 

If you, or a member of your 
family covered by the Health Plan, 
enters the hospital you MUST call 
on the Union office for claim forms 
immediately on entering or as soon 
as possible thereafter. 


Protect yourself — protect, your 
family — protect your benefits. Be 
sure to come to the Union office 
on time! 


V —_4 





Steward Meeting Calendai 


May 17 
2nd Wednesday of every month 






6:45 
7:00P 


Receiving, Housekeeping, Pass. Elevators 
2nd, 3rd, 4th Floors 





ASD lst Tuesday of every month 6:15P 
Controllers lst Wednesday of every month 6:15P 
PAC lst Wednesday of every month 7:00 


Ad., Display, BofS, Comp. 1st Thursday of every month 
PAC 3rd Wednesday of every month 
DA 2nd Tuesday of every month 


PERSONALS 


FOR RENT—Saltaire, Fire Island, 4 bedrooms, 2 sleeping pore 
fireplace, electric kitchen. Ocean and bay bathing. Supervised play 
children. Tennis. Reasonable by month or season. Phone RO 6-1556 


6:15 
7:00 
6:15 











































































FOR RENT—Apartment to share. Large room, one block from 
way. On Concourse in Bronx. Phone CY 5-6490 at any time. 

FOR RENT—Greenfield Park, 2 24, 3 room bungalows. Hotel facili 
Special rates for Local 1-S members. Phone PR 4-1629. 


Personal ads for the Local 1-S NEWS must be received at the U 
office by the lst or 15th day of each month. Ads received on thel 
will appear in the issue dated the 15th. Those received on the 15th} 
appear in the issue dated the lst of the following month. This is of 

as a service to members of Local 1-S and there is no charge for pe 


ads. 





































































































MEDICAL PLAN—For the name and address of the doctor 
dentist, optometrist or podiatrist nearest you CALL the Union 
Office—WA 4-4540 or Associated Physicians Medical Group= 


BU 8-4210 (Night or Day). Complete schedule of fees available 
upon request. 


BLOOD BANK—If you need blood from the Blood Bank CALE 
the Union Office—WA 44540. 




























































































































































































